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ARLITECH firmly believes that corporate success is inseparable from sustainable social development. Therefore, in addition

to pursuing excellence in products and services, we place great emphasis on corporate social responsibility. Through joint

efforts with our suppliers, we aim to create a brighter future for society. We invite all our supplier partners to join us in

building a sustainable supply chain and contributing to environmental protection and social progress together.

SRR

BOTRTIE— Rk SRS RAT B - SRR LRI - EEMS R -
PEOLPLIERG NSRS ER (B SR G RO -
ARGt R ARG R R AR -

MBS I G AEE) - BRGTEERGHIRE A » JLEHEBIEERA K SR - [t -

ARLITECH is committed to:

Striving to build a sustainable supply chain while fostering long-term, trust-based partnerships with suppliers.

Providing essential support and resources to assist suppliers in improving their social responsibility performance.
Integrating suppliers' social responsibility performance into our supplier evaluation criteria as a key consideration.
Actively engaging in social welfare initiatives and collaborating closely with suppliers to drive industry

sustainability and contribute meaningfully to society.
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1. HHY Purpose
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This document defines the Code of Conduct that ARLITECH's suppliers must follow in terms of social and

=T

environmental responsibilities. The purpose of formulating this "Supplier Corporate Social Responsibility Code
of Conduct" (hereafier referred to as the "Code of Conduct") is to protect human rights, promote fair employment
conditions, ensure safe working environments, and establish high ethical standards.
2. #iif& Scope
A (T RME) TEBTFTE BLIES R A nEeh AR BT BLIER -
The “Code of Conduct” applies throughout the suppliers that doing business of products or material with
ARLITECH.
3. $E¥ Responsibility
{tiERs © FrA (LIERG BTSSR B & SR S L TR AT T e R -
Supplier: the “Code of Conduct” applies to all suppliers that provide products or materials to ARLITECH.
4. {EZHH Operational Guidelines
(hrEpa i S PTRE T (LT A2ER])
"Supplier Corporate Social Responsibility Code of Conduct”
4.1. B T f#%5 Labor Rights
EEG—( 8 THIRE « (SRR AL RSB AREE S5 5T L FTRIER
st 2 BLAGTRR -

Respect for the dignity of every employee, comply with local laws at business locations, and adhere to the

Universal Declaration of Human Rights. The following code has been established as specific guidelines for

labor rights issues.
4.1.1. H Hy B2 Freedom of Choice of Employment
A AR ~ TR - ARG EFEA R RS L -
The use of forced, bonded, indentured, or involuntary prison labor is prohibited.
4.1.2. 22 HTE T Child Labor Avoidance
A FE(RHY B 3t 4 S A E RS P R B T2 U E RS Ty - (Al if i faochk
EMZFEHAENTE (BB EE N ATHRE S OIRRE > AMRIRE 2 A% -
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4.1.4.

4.1.6.

Child labor is prohibited in any manufacturing process. The term "child" refers to any person
employed below the minimum legal working age in the operating country, or below the age required
to complete compulsory education, whichever is higher. If local regulations provide a specific

definition or standard, the local law shall prevail.

. I {EB%RY Working Hours
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Working hours shall not exceed the limits established by local laws. All overtime must be voluntary,
except in emergency or exceptional circumstances, and overtime hours should not exceed the legal
limits.

HaBIEF] Compensation and Benefits

FRE & 1A S HIET A T AlAEABER » BRI LIE « ILENIAE RFITF o Employee
compensation and benefits shall be in accordance with local laws, including minimum wage, overtime

pay, and legally mandated benefits.

. AGEARYEFEE Humane Treatment

LR - 55 - ENFEARABETTREREL - GiEEMP(AIHEERE - 565 - Frinta i
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Employees shall not be subjected to any form of harsh, inhumane treatment, including sexual
harassment, corporal punishment, mental or physical coercion, verbal abuse, or threats.

A Non-Discrimination
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All job applicants and employees are provided with equal opportunities for employment. Companies
shall not discriminate based on race, color, age, gender, sexual orientation, ethnicity, disability,
pregnancy, religion, political affiliation, union membership, or marital status in hiring and

employment decisions, including promotions, rewards, and access to training.

. BHi%5+t Freedom of Association
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Employees have the right to freely associate and choose to join or not join unions or similar external
organizations, in accordance with local laws. They should be able to communicate openly with

management about working conditions without fear of retaliation, intimidation, or harassment.

4.2, ({EFFH1Z7 4 Health and Safety
"ETARAGSREENERE | —HES5EREE MREENES > ERFRIRLEE 1220 1TfF
BT~ BRHET  AESr2HY OHSAS 18001 AHEAFIFG » 3TE LA T <FRINE R A Aatars -

ARLITECH’s core belief is that "employees are our most valuable asset." Suppliers must provide a safe

workplace to prevent accidents and injuries. This section refers to the relevant OHSAS 18001 guidelines

and sets the following code as specific guidelines.

4.2.1.

4.2.2.

4.2.3.

{EFZr 4 Bif#4E Occupational Safety and Health

NEBEE T2 Z2EEFESE » MRS - TR &AL £ EE |
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Work processes that pose potential safety or health hazards to employees should include safety
protective devices on machinery that comply with regulations. For the work process itself, supervisors
should design processes and conduct continuous reviews and improvements to help employees avoid
any potential dangers in the workplace. If hazards cannot be effectively controlled through process
improvements, workers should be provided with effective protective equipment, adequate training,
and/or job rotation and longer rest periods to prevent irreversible physical and mental harm to
employees.

IR 2 Big 4 Environmental Health and Safety

PR B T— (BT N TIFREE - BRERAK ~ B3 EERA S B LR
2P MARIKIBMETA S ZHE - EHISEMEIRITE B TOHe 25 -

Provide employees with a clean and safe working environment. Drinking water, relevant facilities,
and any materials used in operations that may harm employees’ health must be regularly inspected
and maintained according to applicable regulations to ensure the health and safety of all employees.

X2 MESE Emergency Preparedness and Response
BN AIRGE T TS - RSy K HIET S B St R EE TG - LA
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ISR ABGET REHHIELREIFERAS o HERSIERHREEE e A0 - R G
HRAE MR BT R 2 R A BRI 4R
Hazards should be assessed in advance, and emergency prevention and response measures should be
developed to minimize personnel injuries, fatalities, and equipment losses in case of accidents. To
ensure the emergency response plans function effectively during incidents, each operational unit
should conduct relevant drills annually.
4.2.4. k3£ S5 Occupational Accidents or Injuries
BITEARETF L2 JRFEHER - (HESPETE @ LIERIERIREHIAS Z B ER
oo BT s #E (BEBEA) o BERIE TR - AHRE R T 8
Z i Bt o DLk D i A EE
Suppliers should handle any illness, injury, or fatality caused by work-related reasons in accordance
with local regulations. Employees should be encouraged to report all incidents (including near
misses), and relevant management units should investigate and review the incidents to prevent

recurrence.
43, I8 {%:€ Environmental Protection

MRAHANR  EEFFELEMREER WS REEMFEAEHBEAE Y > LOKGEARE
TR IR A REAE K AR o IHEER2EHI » BT ISO 14001 » HEMETELL T RIE R BAGHSH] -
As global citizens, we should use environmental resources more cautiously and strive to reduce the impact
of our operations on the environment, in order to ensure the sustainable development of natural resources
and the ecological environment. This guideline is primarily based on ISO 14001, and the following specific
codes are established accordingly.
4.3.1. I3 ELE Environmental Monitoring

Aoa Bl S AR A 2 BUE » W EHIER] « Sl 2 BUR Rt S 1T M5E ke 4ok » LAV

IEEFEFEA T2 T2 elEE -

We must comply with local regulations by regularly measuring and monitoring the environment and

facilities to ensure the safety and health of employees.

4.3.2. JEBETZ4] Source Control
e AR (CEaRT) A5 REIA Ry E Y - DI RESo5 82 384 -

In any decision-making process (before implementation), the impact on the environment must be

considered to avoid waste or pollution.
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4.3.3. HEYEFEI Hazardous Substance Management
RIAER A S HE - SN A RREE ZAREH - (L2WES AL 2 Z2YE
&t (MSDS) PAERAFYIERREE - il » (7 ~ [ REAR 2 L2158 -
In accordance with relevant laws and regulations, organic solvents, chemicals, and other health
hazards should be clearly labeled and accompanied by Material Safety Data Sheets (MSDS) as safety
guidelines for handling, transport, storage, recycling, or reuse.
434, FEIEY)E Waste Management
BB PR A 2 BEEY) » TEIR E AT E R B AHB AR TR ~ SRR R - B Al
FIR B Pian » RIEE 2355 N i -
Waste generated from operations or industrial processes should be stored, monitored, and disposed
of in accordance with relevant regulations. Recyclable items should be separated and handled
accordingly.
4.3.5. & tEE i Green Products
TEmREPTREK » AR EELZ TR T » JEERAIRE Al frvnt - e
L ERG R D ETRURE ~ FR(EI5HY - (EHBRERAC /K G -
In order to meet customer needs without compromising product functionality, we should use recycled
materials with low environmental impact and encourage suppliers to minimize resource waste and
reduce pollution, promoting the sustainable use of Earth's resources.
4.4, B 245 Management System
B AL Z G IRERTT S B M E A S REPERS » e e i (T oA T AR
Z BRI AE R H P EAERRIYER - 5550 - B AR S TRERHGIREE R ENUE -
Management systems should be designed to ensure compliance with local laws, regulations, and customer
requirements, while also identifying and mitigating operational risks related to this code. Additionally, the
system should support continuous improvement.
4.4.1. N\ E]Y& s Company Commitment
B EH G HLREEE M AYTE B B EERE T - DB EE KB THANEHE
HILEH MR TR AREFER A M EET G RL & -
We implement corporate social responsibility and ethical management systems in our operations. This

helps raise awareness of social responsibility among internal managers and employees. It also ensures

that the system operates in alignment with the company’s commitment to corporate social
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4.4.2.

4.4.3.

444,

responsibility.

B %S B E (T Management Accountability and Responsibility

I S TERE R A BT MR A SORME TR LNENENLT - BB AR 240k T
8%

Management should ensure the effective operation of the management system. When necessary,
management should review the system.

AN P 95K Legal and Customer Requirements

(L IERGRR T P B IR (R 2 AHBRA S HUES - IR ARRAR H ATBLARZRAYTR K - DUBAE LRI
Suppliers must comply with relevant laws and regulations and understand the current and future needs
of customers in order to grow together with them.

E e kB ER Risk Assessment and Management

B BN FEEMR 2 I8 ET - B TR 4 DL RO A B R b TRk ELR A,  AGHIET
4 HRE e LATZE R

To identify and assess risks related to the Company's operations, including environmental impacts,
employee health and safety, and ethical practices, and to develop appropriate procedures for

controlling these risks.

4.4.5. (A BT &R FEAY 4% H1E Performance Objectives with Implementation Plans and Measures

4.4.6.

4.4.7.

/-—-_\‘

EHA B TEER B EZ A RIS B B AR - B AR B B e TR (4

Clear plans and performance indicators should be set for each objective, and the management system
should regularly assess performance against these goals.

K 53)|%f Training

AT R HIER T TEBEA B LAGEHEhob - BN AT AZLBE SRS T 2 Aalef - DUE
IR AEFEMZRE B STAHRE AR E -

This “code of conduct” should be included in the employee training plan, as well as in the orientation
and occupational safety and health training programs, to ensure that new employees comply with the
relevant regulations.

J#3M Communication

B DA B AR AR RSB ~ BBy e AL L TERG A P -

Internally, relevant information is communicated via the company’s intranet, while externally,
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4.5.

accurate information is conveyed to suppliers and customers through documented communications.
4.4.8. &1 [0|g&F12:81 Employee Feedback and Participation

HE A TR RRENILESH - 48 TER [ - SUEEI2 ASUE -

Value and encourage employees to express their opinions and participate, providing timely feedback

to achieve full engagement.

4.4.9. FfZELZE(L Audits and Assessments
TEHAMEAT GRS - WHERTT &4 NE P HEER L SRR T LK -
Conduct periodic self-assessments to ensure compliance with legal and regulatory requirements, as
well as the social and environmental responsibility expectations of customers.
4.4.10. 55 1EHE it Corrective Action
EE IR EEORIBRENE RN (WHMNR) $RIEBRGIETARS T2 3530 -
If problems are detected, violators or responsible parties (internal/external) should be required to
provide an explanation of corrective and preventive actions.
4.4.11. ¥&Z£ K =0%F Documentation and Records
MR RHE RS > DUERRRT ~ BT TRIE A2 B 2 8oy - RIAHRH B AL I (i
Bl PR
Relevant information should be properly managed for review and tracking of implementation
effectiveness. Any confidential operational details should be handled with care by the relevant units.
SN E M E D Ethical Standards
R EERGEEN  FERAN TSR, o DUk TETET AR SR > HRYTE
BESTRA AR - R RITAT A DIRAEEZRAOETR - WERT - s - &2 A
T =
The Ethical Standards are primarily derived from the Ethical Corporate Management Best Practice
Principles and the Electronic Industry Code of Conduct (EICC). The purpose of these standards is to adhere
to business ethics, maintain good corporate governance, enhance contributions to the national economy, and
improve the quality of life for employees, communities, and society.
4.5.1. FH{S4L%2 Business Integrity
4o 2L I EN B & RS STl S R RSl &5 ~ REA - I (35D AT
Ry » DA 2T B4 (138 5 BRI -

The highest standards of integrity must be upheld in all business activities. A zero-tolerance policy is
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#.5.2.

453. &

4.54.

4.5.5.

4.5.6.

enforced to prohibit any and all forms of corruption, bribery, and embezzlement, with violations
resulting in immediate termination of transactions and legal sanctions.

fEA TEE 7% No Improper Advantage
bR B E A S 2 HUE - BsE s o R ERENE IS EIEAN BT = AR
it ~ R - FOREUZ BB 2 88 - 8l - 131 - M ~ RO ~ IR ~ (815~ |9l
1~ BmE ~ A6 ~ TERN B HANFZS - FBISRIRETTR o ABUETT RAEf B B 1
AR » TERCE SRR A EZRERA S 2R E -
Any form of money, gifts, commissions, positions, services, benefits, rebates, facilitation fees,
hospitality, entertainment, or other advantages offered, promised, requested, or received from third
parties are considered unethical and strictly prohibited. Violators or responsible parties will be subject
to legal action in accordance with relevant laws and regulations.
=23 Bd Disclosure of Information
{IETIER IR TERY AR R TG - ABIRGEISE) - AS2RH - WKL B (1%
JFHRREE S IR -
Information regarding business activities, organizational structure, financial status, and performance
should be disclosed in product seminars and other events, allowing customers to have a clear
understanding.
SR EERE Intellectual Property
FrireEEH CATIRYEEVEZSN - HRHAMAMCER G Z EEVERTIAGRE -
In addition to protecting its own intellectual property, the company shall not infringe upon the
intellectual property rights lawfully obtained by others.
INERZ By ~ RS Fair Business, Advertising, and Competition
AN EHE TR MERS ATHEES » EREEBUTES » ToERER - 398 - SEIEE
HARIRE FET - BEEPHRZ TR -
Marketing and advertising should comply with local laws and must not involve deception, misleading
practices, fraud, or any actions that undermine customer trust or harm customer interests.
H {47 Protection of Identity
H R 2 BN ER TR S TERIEHMENY: - WAGAEMREZTR -
The identity of whistleblowers, whether suppliers or employees, must be protected, and retaliation is

strictly prohibited.
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4.5.7. (BN EAHEZE Personal Information Privacy
IS EHES ZHE » GRS - FHUAERE AR -
Compliance with local laws in collecting, accessing, and using personal data.
4.5.8. EzeEEH S Conflict-free Minerals
LT AHIGR 2 2 st e 25 1 BRI P E WV E YA » Wifc & i ZeiiEE AR PERRAER -
Comply with relevant national or regional laws that prohibit or restrict certain substances, and adhere

to conflict-free mineral sourcing standards.




